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Title IX: What is it?

• Title IX a landmark federal civil rights law enacted as part of the Education Amendments of 1972
• No person in the United States shall, on the basis of sex, be excluded from participation in, or denied the benefits of, or be subject to discrimination 

under any educational program or activity receiving federal financial assistance. 
• Prohibits sex discrimination in any education program that receives federal funds.

• In 2020 the Final Rule ensures that schools do not violate first amendment rights when complying with Title IX.  
• Narrowed the definition of sexual harassment and the scope that schools must address.
• Requires a formal complaint to be filed to initiate the informal resolution process. 
• Provides procedural protections for complainants and respondents and requires supportive measures. 
• Reduced the liability for colleges holding them responsible only if they acted with “deliberate indifference”.

• In 2024 regulations introduced:
• Expanded definition of “sexual harassment” to be sex-based harassment and sex discrimination.
• Included Gender Identity as a protected category
• Elimination of formal complaint instead require only a report of sex discrimination or sex-based harassment to initiate the informal resolution 

process.
• Required the designation of an Appeal Officer to analyze appeals from parties related to supportive measures to ensure not punitive.
• Specified how a school must prohibit retaliation, including peer retaliation.
• Introduced new training requirements.
• Introduced that discrimination and harassment based on pregnancy and related conditions is sex discrimination and sex-based harassment.

• 2025 Administration paused 2024 proposed regulations, reverted to the 2020 Final Rule.



What is Sexual Harassment?

• Quid Pro-Quo the conditioning the provision of aid, benefit or service on the 
individual’s participation in unwelcome sexual conduct.

• Unwelcomed Conduct so severe, pervasive and objectively offensive that it 
effectively denies a person equal access to the College’s education program or 
activity.

• Sexual Assault/Stalking/Dating violence or Domestic Violence.



What is Sexual Harassment?

Four specific offenses:
• Sexual assault:  An act in which a person intentionally sexually touches another person without 

that person's consent, or coerces or physically forces a person to engage in a sexual act against 
their will 

• Stalking: Engaging in a repeated course of conduct directed at a specific person that would cause a 
Reasonable Person to fear for his/her or others’ safety or to suffer substantial emotional distress. 

• Dating violence: Abuse committed by a person who is or has been in a social or dating relationship 
of a romantic or intimate nature with the victim. For purposes of this definition, “abuse” means 
intentionally or recklessly causing or attempting to cause bodily injury or placing another person in 
reasonable apprehension of imminent serious bodily injury to himself or herself, or another. Abuse 
may include non-physical, emotional distress or injury. 

• Domestic violence: Abuse committed against someone who is a current or former spouse; current 
or former cohabitant; someone with whom the Respondent has a child; someone with whom the 
Respondent has or had a dating or engagement relationship.



New River Non-Disrimination Statement

New River Community and Technical College is an Equal Opportunity 
Institution and does not discriminate based on race, sex, pregnancy, 
sexual orientation, age, disability, veteran status, religion, color, or age 
in admission, employment, or educational programs and activities; nor 
does it discriminate based on genetic information in employment or 
employee health benefits. Faculty, staff, students, and applicants are 
protected from retaliation for making complaints or assisting in 
investigations of discrimination.



Our Jurisdiction

• All employees are considered mandatory reporters of any discrimination or harassment 
• On campus, campus controlled or sponsored event; off campus but impacts on campus 

environment.
• Review all reports that involve employee to employee; student to employee; employee to 

student and applicants.



Support Roles and Responsibilities 

• Main Contact for Student Reports: Title IX Coordinator-Director of 
Student Services

• Main Contact for Employee Reports:  HR Director

• 6 Training Title IX Investigators

• Hearing Officer: Human Resources Director

• Appeal Officer: President



Reporting Sexual Harassment

• Report to the Title IX Coordinator or HR Director
• If criminal in nature, contact law enforcement

• If allegations are against someone in the supporting role, report to next level up:
• Involves Title IX Coordinator, report to President

• Involves HR Director, report to President

• Involves President, report to Board of Governors

• Involves BOG Chair, report to WVCTCS Council

• Zero tolerance all good faith allegations are taken seriously
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Questions


