

















FACULTY & STAFF
RETIREES

2017-2018: 2018-2019:
PATRICIA HARMON ROGER SPINKS
JUDITH STENNETT SANDRA LILLY

ELIZABETH BELCHER (pictured below)  JULIUS BROWN (pictured below)
SHIRLEY DAVIS (pictured below)
KAREN TULLY

Assessing the Impact




FINANCIAL

REPORT FY18
REVENUE

Description

Budgeted FY 2018

Actual (as of June 30, 2018)

State Appropriations $5,247765.00 $5,247765.00
Tuition & Fees $6,562,964.00 $6,375,680.45
Investment Income $4,500.00 $11,917.55
Sales and Services of Educational Activities $180,000.00 $188,801.22
Miscellaneous Revenue $110,000.00 $89,336.56
Total Revenues $12,105,229.00 $11,913,500.78

EXPENDITURE

Description

Budgeted FY 2018

Actual (as of June 30, 2018)

Salaries and Wages $7,058,481.00 $6,798,583.82
Employee Benefits $1,947,544.00 $1,870,694.61
Supplies and Other Services $2,603,557.00 $2,695,257.51
Utilities $460,000.00 $377574.33
Assets (Equipment and Similar) $0.00 $0.00
Reserve/Contingency Fund $35,647.00 $171,390.51
Total Expenditures $12,105,229.00 $11,913,500.78

GRANTS

Description Total FY 2018

Carl D. Perkins Medical Laboratory Technician Program $10,000.00
Carl D. Perkins Guided Pathways $79,700.00
Carl D. Perkins Act Vocational/Technical Funding $186,123.00
WVCTCS Advance: Physical Therapy Sustainability $205,000.00
DHHR Temporary Assistance for Needy Families (TANF) $120,000.00
HB3009 Workforce Development Initiative: CAS - Barbering $175,000.00
HB3009 Workforce Development Initiative: American Electric EQuipment, Inc. Learn & Earn $16,875.00
HB3009 Workforce Development Initiative: EDET Learn & Earn $50,625.00
College Transition 101 Initiative $30,914.00
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FINANCIAL

REPORT FY19
REVENUE

Description

Budgeted FY 2019

Actual (as of June 30, 2019)

State Appropriations $5,452,807.00 $5,452,807.00
Tuition & Fees $6,751,194.00 $4,824,869.59
Investment Income $5,500.00 $31,239.91
Sales and Services of Educational Activities $110,000.00 $188,178.05
Miscellaneous Revenue $75,000.00 $140,893.12
Total Revenues $12,394,501.00 $10,637,987.67

EXPENDITURE

Description

Budgeted FY 2019

Actual (as of June 30, 2019)

Salaries and Wages $7,000,000.00 $6,144,954.22
Employee Benefits $1,911,000.00 $1,584,090.09
Supplies and Other Services $2,686,000.00 $2,349,345.89
Utilities $460,000.00 $415,698.30
Assets (Equipment and Similar) $0.00 $0.00
Reserve/Contingency Fund $337,501.00 $143,899.17
Total Expenditures $12,394,501.00 $10,637,987.67

GRANTS

Description Total FY 2019

Carl D. Perkins Act Vocational/Technical Funding $182,767.00
WVCTCS: RN Development Program $50,000.00
WVCTCS: Diversity for Equity Mini-Grant $980.00
WVCTCS Advance: Lumber & Mill Training $205,000.00
WVCTCS Advance: Neurofeedback Technician Training $157,000.00
WVCTCS Advance: Machining and Welding $220,000.00
DHHR Temporary Assistance for Needy Families (TANF) $120,000.00
HB3009 Workforce Development Initiative: WV Pipeline Learn & Earn $60,000.00
HB3009 Workforce Development Initiative: Sophia TechniFab Welding Learn & Earn $60,000.00
HB3009 Workforce Development Initiative: Frazier Heating & AC Learn & Earn $40,000.00
HB3009 Workforce Development Initiative: Lee Electrical Construction Learn & Earn $60,000.00
HB3009 Workforce Development Initiative: Crossroads Chevrolet Learn & Earn $60,000.00
HB3009 Workforce Development Initiative: Pike Electric 2019 Learn & Earn $125,000.00
HB3009 Workforce Development Initiative: Nichols Construction, LLC Learn & Earn $60,000.00
Dual Enrollment $30,913.55
Proactive Advising Workshop $5,000.00
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New River CTC is accredited by the Higher Learning Commission (www.hlcommission.org), a regional accreditation agency recognized by the U.S. Department of

Education. New River CTC is an equal opportunity institution.

New River Community and Technical College does not discriminate on the basis of race, color, national origin, ancestry, sex, sexual orientation, age, religion, blindness
or disability in its educational programs or in admission to, access to, treatment in, or employment as required by applicable state and federal law. The following
individual has been designated to handle inquiries regarding the College's non-discrimination polices relating to disabilities or sex discrimination: Peter Hoeman,

Interim Dean of Student Services, 304-929-5027.

newriver.edu
Greenbrier Valley Mercer County Nicholas County Raleigh County Central
Campus Campus Campus Campus Administration
653 Church Street 1001 Mercer Street 6101 Webster Road 280 University Drive 280 University Drive
Lewisburg, WV 24901 Princeton, WV 24740 Summersville, WV 26651 Beaver, WV 25813 Beaver, WV 25813
304-647-6560 304-425-5858 304-872-1236 304-929-5450 304-929-5445

Fax 304-647-6561 Fax 304-425-0860 Fax 304-872-3587 Fax 304-929-6719 Fax 304-929-5478



